0 O0S99ZLL LOZLE 


CAL 


ce = Govermnen: 
Bp AE 
a Employment Emploi et 
and Immigration Immigration 
Canada Canada 
Ontario 
63 


ol je) . 
Vf Vf Canadian 


\/ Labour Force 


Development Board 


ME 


Local Boards: A Partnership 
For Training 


Table of Contents 


or 


6. 


~ 


Introduction 

The Need for Local Boards 

A Mandate for Jointly Designated Boards 
Some Key Responsibilities of Local Boards 
Local Labour Force Development Plans 
Composition of Local Boards 

Proposed Boundaries for Local Boards 


Next Steps: Consultation, Development 
and Designation 


Appendix I: — Background Tables on Proposed 


Boundaries 


16 


19 


Digitized by the Internet Archive 
in 2022 with funding from 
_ University of Toronto 


https://archive.org/details/31/761117665000 


Local Boards: A Partnership for Training 


l. Introduction 


The purpose of this paper is to provide a framework for consultation on 
the development of local boards in Ontario. These boards would provide 
local level leadership of the labour force development system and guide 
the planning and delivery of federal and provincial labour market pro- 
grams and services to meet training and adjustment needs in local areas. 


The proposals outlined in the paper represent the joint views of the Ontario 
government, the Canadian Labour Force Development Board (CLFDB), 
and Employment and Immigration Canada (EIC). Taken as a whole, they 
describe how the priorities of local areas might be integrated into a compre- 
hensive and co-ordinated training system, operating within the broad policy 
directions established at the national and provincial levels. 


The document provides an outline of local boards, including their man- 
date, key responsibilities, composition, geographic boundaries, and rela- 
tionship to the proposed Ontario Training and Adjustment Board (OTAB), 
the CLFDB, EIC, and the provincial government. These ideas are the result 
of extensive discussion between the federal and provincial governments 
and with key labour market partners. They represent current thinking but 
are not definitive. Input from labour market partners at the local level is 
critical in designing an effective mechanism for local labour force develop- 
ment. The jointly sponsored consultation on the paper is intended to stim- 
ulate discussion, elicit ideas for further development and build consensus 
on how to implement local boards. 


Two companion papers provide the broader policy context for the propos- 
als contained in this paper: 


1. A Proposal to Establish Local Labour Force Development Boards 
This national paper describes the CLFDB’s generic model for the 
development of local boards across Canada, in partnership with 
provincial boards addressing training, adjustment and other labour 
market issues. 


2. Skills to Meet the Challenge: A Training Partnership for Ontario 


This provincial consultation paper describes Ontario’s proposed 
provincial board, OTAB, and its relationship to local boards. 
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2. The Need for Local Boards 


Responding to Economic Change 


Ontario’s economy is undergoing far reaching and rapid change in 
response to global economic pressures, demographic shifts and pervasive 
technological innovation. To adapt and survive, Ontario must create a 
skilled and flexible labour force, capable of capitalizing on the opportuni- 
ties which economic change brings. 


Over the last few years, there has been a growing consensus that the cur- 
rent system of labour force development must be reformed and made more 
responsive to labour market needs. There has been strong agreement that 
this can be achieved only with the active participation and leadership of all 
the labour market partners—business, labour, educators/trainers, and 
social action groups (women, aboriginal peoples, racial minorities and dis- 
abled persons). The CLFDB and the proposed OTAB represent responses 
at the national and provincial levels to increase the role of non-government 
groups in the planning and development of labour market policies and pro- 
grams. The proposals for the development of local boards represent the 
next step in creating a model of shared leadership of labour force develop- 
ment, demonstrated at the local level. 


It is at the local level that the training needs of individuals and employers 
are identified, and the programs and services to meet these needs are deliv- 
ered. Problems in meeting local labour market needs have been well docu- 
mented over the past few years. Although a number of community 
organizations have played a leadership role in responding to some of these 
issues, there is strong agreement that a more comprehensive approach is 
needed to achieve improvement in major areas: 


1. effective mechanisms for local level participation in provincial and 
national labour market policy development; 


2. comprehensive labour market information and assessment of skills 
training and community adjustment needs; 


3. access to information on and referral to services for individuals and 
firms; and 


4. strategic planning and the co-ordination of programs and services to 
meet community priorities. 
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The Role of Local Boards 


This paper proposes that local boards be established as coordinating bodies 
for achieving these improvements in local labour force planning and deliv- 
ery. These boards would be organized by the local labour market partners. 
They would be jointly designated by the CLFDB and OTAB in consultation 
with governments, and would reflect the diversity of local labour markets in 
Ontario. Under the leadership of the labour market partners and with the 
active participation of municipal government, local boards would be 
expected over time to create the co-operative relationships and organiza- 
tions needed for more effective labour force planning and delivery of train- 
ing programs. 


The challenge in creating local boards is to design a model that empowers 
local areas with the authority, autonomy, and flexibility needed to identify 
and meet local training and adjustment needs but which can also operate 
within a framework of provincial and federal policy objectives and resource 
limits. The model proposed here is intended to complement organizational 
structures developing at the provincial (OTAB) and national (CLFDB) lev- 
els. As all these structures come into dynamic play, they will evolve and 
change. The description of local boards contained in this paper should be 
seen as a proposed mandate for new organizations at their initial stage of 
development. The role and powers of local boards would evolve over time. 


Questions for Discussion 
The need for improvement in four major areas was noted above. Do 


these adequately reflect the improvements needed at the local level? 
Are there other significant improvements that have been overlooked? 
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3. A Mandate for Jointly Designated 
Local Boards 


Generally, a local board’s broad mandate includes authority for: 


1. the identification of local labour force development needs and 
priorities; 


2. the development of strategic and operational plans, based on local 
labour market information, economic activities, needs assessments 
and priorities, and an inventory of existing labour force development 
resources; 


3. determining the “mix” of funding, programs and delivery mecha- 
nisms required to address local needs and priorities; and 


4. the promotion of a life-long learning and training culture that 
includes employers, current workers, and future members of the 
labour force. 


A local board will be concerned with the full range of labour force develop- 
ment activities at the local level. This includes workplace training, appren- 
ticeship, labour force adjustment and services to facilitate labour force 
entry and re-entry. Local boards will need to play a direct role in linking 
labour force development and economic development at the local and 
community level. 


The CLFDB and OTAB will need to consult with governments and local 
labour market partners on the development of appropriate planning, oper- 
ational and accountability frameworks for local boards. These frameworks 
would provide local boards with guidance on how to create and implement 
plans and assess results. This includes providing local boards with clear 
areas of responsibility and flexibility, while ensuring accountability for the 
quality of training and efficient use of public funds. 


Question for Discussion 


Does the mandate described above seem appropriate for the local level? 
Does it allow boards the scope they need to direct labour force develop- 
ment in their local areas? Are there parts of the mandate which should 
not be the responsibility of local boards? What kinds of support will 
local boards need to carry out their mandate? 
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4. Some Key Responsibilities of Local Boards 


Generally, local boards will provide guidance and strategic direction to the 
operation of training and adjustment programs in their local areas. This 
general responsibility will be carried out within the broad guidelines estab- 
lished by the CLFDB and OTAB and take into account the wider economic 
and structural influences affecting the local labour market. 


Local boards will also have specific responsibilities related to programs and 
services available through either the OTAB or EIC. All these responsibilities 
would have to be fulfilled under some framework of accountability. 


Accountability could be managed through an annual budget and planning 
process, leading to contractual agreements between a local board and EIC 
and the OTAB. Each of these funding bodies would provide operating 
funding to local boards. Local boards will also need the ability to enter into 
formal agreements with local delivery organizations in order to ensure 
their accountability for public funds. 


Accountability procedures will need to address issues such as the efficient 
use of operating and program funds, the effectiveness and standards of 
training programs and the overall impact of programs and services on the 
local labour market. As well, local boards should develop methods for 
ensuring their accountability to their base of local stakeholders whose 
ongoing support and co-operation is critical to success. 


Local Board General Responsibilities 
1. steering the development of local labour market information systems 
and databases to ensure that there is appropriate information to 


facilitate local strategic planning; 


2. identification of the needs of employers, workers, and those seeking 
to enter the workforce; 


3. strategic planning for labour force development programs at the 
local level to meet identified needs; 


4. monitoring and evaluating the effectiveness of local training and 
adjustment programs; 


5. co-ordination and harmonization of federal and provincial labour 
force development programs; 
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6. advocacy of human resource development and promotion of a train- 
ing culture consistent with local economic development; 


7. increased access to training for equity groups (women, aboriginal 
peoples, persons with disabilities and racial minorities) and franco- 
phones; and 


8. improved access to training resources for individuals, firms and other 
employers through the co-ordination of information, counselling, 
referral and programs. 


Local Board Responsibilities to OTAB 


1. developing plans for the purchase of training and adjustment ser- 
vices which, upon approval, trigger funding; 


2. purchasing training and adjustment services to respond to acute, 
unanticipated pressures related to labour force adjustment or 
entry/re-entry; and 


3. participation in program design, operational policy and strategic 
planning activities sponsored by OTAB. 


Local Board Responsibilities to EIC and the CLFDB 


1. promoting the adoption by local firms and training institutions of 
occupational standards for training and certification; 


2. purchasing skills training after assessing local labour market needs; 
and 


3. working with the local Canada Employment Centres (CECs) to pro- 
vide guidance and input to local strategic planning, including the 
provision of adequate services such as counselling to all clients. 


An effective labour force development system will need to rely on clear relation- 
ships between the local, provincial and national levels. Success will depend on a 
commitment to partnership on the part of local boards, OTAB, CLFDB and gov- 
ernments. This relationship could be initially defined according to a division of 
roles and responsibilities and a formal allocation of power. But to be truly success- 
ful in meeting the challenges facing Ontario, an effective alliance based on open 
communication and shared interests must be formed. 
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There are risks to this approach because it requires ongoing consultation and 
negotiation to achieve consensus on key decisions. Ultimately, this approach can 
only be successful if all partners in the local decision-making process recognize 
and respect the roles, responsibilities and expertise of the other participants. The 
responsibility of the OTAB, CLFDB and EIC to develop and support local boards 
will also help to foster this important partnership. 


Questions for Discussion 


The lists of responsibilities described above reflect the provincial and 
federal governments’ and CLFDB’s current thinking. Given the mandate 
of local boards, do the responsibilities seem appropriate? 


Are there additional responsibilities which local boards should have that 
are not described? Are there responsibilities which local boards should 
not have? How should responsibilities be phased in? How can the 
accountability of local boards be ensured? 
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5. Local Labour Force Development Plans 


The preparation and effective use of local labour force development plans 
are the most critical challenges facing local boards. These plans should be 
the primary mechanism boards use to organize their activities and shape 
the mix of labour force development programs in their local area. The 
actual framework and approval process for these plans will need to be 
developed by the OTAB, CLFDB, and EIC and the provincial government. 


Labour force development plans will need to address issues, such as: 
1. Local Labour Market Needs, Projections, Services and Priorities 


In identifying local needs and priorities, local boards will have to consider 
broad economic and social trends and provincial and national objectives as 
well as the specific skill and occupational requirements of local employers 
and workers. Labour market information should identify which occupations 
are critical to sustaining and transforming the economic base of the com- 
munity and which skills will ensure the adaptability and flexibility of the 
workforce as a whole. 


2. Decisions on Program/Service Activities 


Based on local needs, boards would identify the desirable mix of services 
from the federal and provincial menu of programs. For OTAB’s purposes, 
this would include funding allocations and expenditures needed in the 
areas of workplace training, apprenticeship, labour force adjustment and 
labour force entry and re-entry. 


3. Program Reform, Design and Evaluation 


Local boards are expected to play a significant role in shaping the range 
and design of provincial and federal programs. They will also facilitate pro- 
gram evaluation at the local level. 


4. Program Access Strategies 


A major challenge facing local boards is to ensure that individuals and 
employers can find the services and programs they need. Effective informa- 
tion and referral requires more than having information available. It often 
requires the assessment of needs and counselling or advice on how to meet 
these needs. Local boards will need to pay particular attention to access 
barriers facing equity groups. 
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5. Co-ordination and Rationalization of Services 


Local boards should work with service providers to ensure that needed ser- 
vices are available and that duplications are avoided. Local plans will need 
to show that resources will be used both efficiently and effectively. Where 
needed, plans should develop strategies for rationalizing services. 


Questions for Discussion 


The paper provides a proposal that local boards develop local labour 
force development plans. What elements would make such a plan a use- 
ful tool for guiding a local board’s activities? Do you have additional 
suggestions on elements not mentioned in this paper which should be 
included in any local plan? 
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6. Composition of Local Boards 


It is proposed that the composition of local boards be the same as that of 
OTAB and the CLFDB: labour, business, social action groups (representing 
women, people with disabilities, racial minorities and aboriginal peoples), 
and educators/trainers. Where federal aboriginal boards exist, a strong 
associate relationship should be developed. In provincially designated 
French Language Services Areas, there should be clear francophone repre- 
sentation. 


In addition, it is proposed that the federal and provincial governments 
have ex-officio representation on local boards. Municipalities are also 
important players. They are often large service providers themselves, and 
should also have similar ex-officio representation to that of the provincial 
and federal governments. 


Representation 


No precise numbers for the size of local boards are proposed in this paper, 
as these could differ based on the geographic, economic and social factors 
of local areas. However, given the key roles they must play in this new sys- 
tem, representatives of business and labour will co-chair local boards, be 
equal in numbers, and together comprise more than half of each board. 
Business and labour representation should reflect the structure of the local 
area’s economy. 


To facilitate representation, provincial organizations from each of the part- 
ners will be asked to work with their respective local counterparts to 
develop a mutually acceptable process for selecting and orienting individ- 
ual representatives. This should be a flexible process, and different provin- 
cial organizations and their local counterparts may take quite different 
approaches to selecting representatives. 


The partners will be responsible for nominating specific individuals to a 
local board. However, local boards will need to demonstrate that their rep- 
resentation is suitably broad. Like OTAB, a substantial number of the repre- 
sentatives of business and labour should be women, and the representatives 
of all groups should reflect each local area’s cultural and racial diversity, 
including the francophone community. 
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Stability and Continuity 


One key challenge will be to ensure stability and continuity of leadership of 
local board members when such a large number of representatives with a 
high level of knowledge and talent are required. 


Certain activities can encourage stability and continuity of leadership of 
board members on provincial and local levels. Some examples: 


* training and orientation of members to be provided by the partners, 
with support from EIC, CLFDB and OTAB’s Learning Network; 


¢ staggered appointments of members on the board and any sub-com- 
mittees; 


¢ providing compensation to local board members to offset any financial 
costs incurred through their individual participation in specific activi- 
ties; and 


¢ regular communication between the partner representatives and the 
constituents of each of the represented groups. 


Local boards should have the latitude to organize themselves in a system 
which makes decision-making efficient and transparent, while at ihe same 
time allowing all groups affected by local board activities a clear voice. This 
will not always be easy, as some areas will have a large base of interest 
groups and many potentially competing interests will be at the table. Some 
boards will also have a large geographic area to cover. 


Where a local board opts to use a steering committee /sub-committee struc- 
ture, it should demonstrate that this structure, including the method of 
selection/nomination, has the substantial support of all partners and 
achieves a balance of representation similar to that of OTAB’s governing 
body and Councils. 
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7. Proposed Boundaries for Local Boards 


The definition of “local” is a difficult matter. In order for local boards to oper- 
ate effectively, it is necessary to delineate boundaries that are large enough to 

generate practical labour market information and provide a realistic area that 
could be considered a labour force pool. The area must also be small enough 

to provide a sense of “community purpose”. As well, the total number of local 

boards has to be manageable from a sound administrative point of view. 


The suggested configurations for the local boards are set out in the following 
pages and reflect a number of considerations. The decisions on these pro- 
posed boundaries have been based on criteria agreed upon by Ontario, the 
CLFDB and EIC, which take into consideration: 


the working age population; 

the patterns of economic activity; 

travel-to-work patterns; 

linguistic considerations; 

the existence of a network of training service providers; and 

the ability to collect the consistent labour market information necessary 
for carrying out labour market planning. 


In this regard, the proposed configurations shown in Maps 1-3 represent 
combinations of census subdivisions or enumeration areas and generally 
include at least one urban area. As well, information on linguistic profile, 
education and training networks, and existing administrative areas has been 
considered. The tables in Appendix I provide additional demographic infor- 
mation on each of the proposed local board areas. 


The delineation of local board areas is a complex task. For example, in 
Northwestern Ontario, the estimated population base (169,400) suggests that 
only one board should be established, However, when the geographic dis- 
tances, population distribution and traditional community links are taken 
into consideration, two boards seem to be a more logical solution, even 
though the proposed Fort Frances-Kenora board includes an estimated popu- 
lation of only 49,700. These are issues which require more discussion during 
the consultation process. 


These configurations will serve as the starting point. However, the local 
boards consultation process may result in a fine-tuning of the boundaries. 
The suggested number of local boards in Ontario, between 15 and 25, has 
been arrived at through consultations between the CLFDB, EIC and the 
Ontario government. The consultation process will address the proposed 
boundaries of the boards and could result in a modification of this proposal. 


Questions for Discussion 


Given the above criteria, do the proposed boundaries make sense? 
Are there other criteria which should be included? 
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8. Next Steps: Consultation, Development 
and Designation of Local Boards 


The process of creating local boards in Ontario will involve close co-opera- 
tion between OTAB and the CLFDB, as well as EIC, the provincial govern- 

ment and local labour market partners. There are a number of steps in the 
development and designation of local boards. 


Consultation 


Local level views on this paper and on any matter related to OTAB and the 
CLFDB will be considered prior to implementation of local boards in 
Ontario. To ensure that local views are heard, a consultation process will be 
jointly sponsored by Ontario, the CLFDB and EIC. The major components 
of the process are: 


1. Participation of Labour Market Partners 


The consultation process is seen not just as an opportunity to elicit 
views and ideas on local board implementation, but also as the first 
step in bringing together the stakeholder groups of each partner and 
beginning the discussion and consensus building exercises that will 
be needed to develop local boards. Representatives of each provin- 
cial partner group (business, labour, social action, educators/ train- 
ers) and the francophone community will be asked to mobilize their 
stakeholder organizations and identify participants for the local con- 
sultation sessions. The partners will help to ensure that participants 
represent the mix of business, labour, social action group, 

educator/ trainer, cultural, linguistic, and municipal interests found 
in each area. 


2. Consultation Panel 


Co-chaired by business and labour, two panels, each composed of 
nominees from the labour market partners and a representative from 
EIC and the provincial government, will be set up to carry out the 
following terms of reference: 


¢ to visit each of the proposed local board areas, meet with partic- 
ipants, provide and clarify information on the proposed local 
boards, and hear views on both the local board proposal and its 
proposed relationship to CLFDB, OTAB, EIC and governments; 
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* to visit training sites and hear the views of groups of individuals 
receiving or needing training; and 


° to prepare a report on the findings of the consultation for 
Ontario, CLFDB and EIC. 


A representative of the CLFDB will also participate in each of the 
local consultation meetings. 


Following completion of the consultation process, the panel report 
will be used as an important tool for the OTAB and CLFDB, in con- 
sultation with the two levels of government, in the implementation 
of local boards. 


3. Consultation Time Frame 


The partners will start organizing for the consultation in early 
January. Panel consultation sessions will begin in March and be com- 
pleted in April. 


4. Preparing for Consultation 


Local labour market partners could start to prepare for consultation 
in several ways: 


¢ ensuring that this paper and its companion pieces are widely 
distributed; 


* contacting key groups in the community and encouraging them 
to discuss the proposals with their constituents; and 


* organizing discussions across local partner groups to raise 
awareness of the issues as seen from different perspectives. 


These kinds of activities could continue in the period between the 
release of the consultation report and the actual designation of local 
boards. It will be important to encourage groups to reach beyond 
their immediate sphere of interest and activity so that the process of 
creating the new relationships needed for co-operative, local leader- 
ship can begin. 
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Development and Designation 


Following the consultation process and the establishment of OTAB, final 
agreement will be reached between OTAB and the CLFDB (in consultation 
with Ontario and the federal government) on the key criteria and the 
approach to be used in developing and jointly designating local boards. 


It is expected that once a development/designation process is determined 
by OTAB and the CLFDB, existing community organizations would be pro- 
vided with an operating guide. This will outline the criteria, process and 
available supports for developing local boards. 


These supports would include funding for facilitating community discus- 
sion and nomination processes leading to the selection of representatives. 
They could also include funding to overcome barriers to participation on 
local boards, such as compensation for travel or child care costs, as well as 
orientation and training for local board members. 


The development of local boards will consolidate in many areas existing 
community-based structures. The considerable labour market knowledge 
and expertise to be found among the staff and volunteers of these organiza- 
tions should not be lost as local areas organize new structures. 


The vision for local boards is one of transforming the local labour market 
environment so that it is more responsive to employers’, workers’ and 
future workers’ needs. This will require new relationships and different 
kinds and levels of co-operation than were needed in the past. Existing 
organizations which can facilitate this change over time can play a signifi- 
cant role in creating the model of shared leadership needed for the future. 


Questions for Consultation 


Does the general development and designation process described above 
seem likely to succeed? Are there additional suggestions which would 
increase the likelihood of successful development of local boards? 


For additional copies of this paper, please write or phone: 


Local Boards Secretariat 
595 Bay Street 

9th Floor 

Toronto, Ontario 

M5G 2C2 


(416) 314-4796 
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Appendix I 


Background Tables on Proposed Boundaries 


Table I 


Proposed Local Labour Force Development Boards 


Population 15 Years and Over (1989 est.) 


Eastern Ontario: 


1, Hawkesbury-Comwall 120,800 
2. Ottawa-Pembroke 599,900 
3. Kingston-Brockville 203,900 
4. Belleville-Hastings 143,700 
5. Lindsay-Peterborough 156,800 
6. Oshawa-Cobourg 291,000 


Toronto Region: 


Hie Y OLK 310,000 
8. Metro Toronto 1,851,200 
9. Peel-Halton 608,500 


Southern and Central Ontario: 


10. Niagara 307,000 
11. Hamilton-Brantford 592.600 
12. Huron-Lake Erie 445,700 
13. Sarnia and Area 93,300 
14. Lake St. Clair 346,700 
15. Kitchener-Guelph 458,400 
16. Georgian Bay 360,000 


Northern Ontario: 


17. Nipissing-Parry Sound 97,000 
18. Sudbury and Area 132,900 
19. Sault Ste. Marie-Algoma 91,800 
20. Timmins and Area 88,900 
21. North Superior 119,700 
22. Fort Frances-Kenora 49,700 


Se OT, oe Th Phen ee Pe Ee ee 
Source: Statistics Canada, Labour Force Survey, Average Estimates By Canada Employment Centres, 1989 (Special Tabulations) and Employment 
and Immigration Canada, Ontario Region, Economic Services Directorate. 
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Table II - Labour Force Estimates 
Explanatory Notes 


Total Population 15 Years And Over: 


Statisitics Canada, Labour Force Survey, Average Estimates By Canada Employment Centres, 1989 (Special 
Tabulations) 


Female Population And Population 15 to 24 Years: 


Calculated from Statistics Canada, Labour Force Survey, Average Estimates By Canada Employment 
Centres, 1989 and sex and age-group estimates for Labour Force Economic Regions, Census Metropolitan 
Areas, and selected cities, annual averages 1989, for Ontario (Special Tabulations). 

Aboriginal Population 15 Years And Over: 


1986 Census of Canada totals from Statistics Canada’s Aboriginal Peoples Output Program. Census totals 
for North American Indians living on reserves and Indian settlements (Crown lands) in these tabulations 
were replaced with more recent totals for these areas from the Indian And Northern Affairs Canada, Indian 
Register, December, 1990. 


Disabled Population 15 to 64 Years: 


Estimated by the Economic Services Directorate, Ontario Region, EIC from 1986 Census of Canada, Special 
Tabulations and the Health and Activity Limitations Survey of 1986 (HALS). 


Visible Minority Population 15 Years And Over: 
Statistics Canada, 1986 Census of Canada, Special Tabulations. 


Labour Force: 


Statistics Canada, Labour Force Survey, Average Estimates By Canada Employment Centres, 1989 (Special 
Tabulations). 


Social Assistance Recipients: 


Data obtained from the Ministry of Community And Social Services, Income Maintenance Branch for the 
month of June, 1991. Area totals were estimated by combining municipal totals for those receiving General 
Assistance under the General Welfare Assistance Act with those receiving assistance as Sole Support Parents 
under the Family Benefits Act. 


Number Of Employers: 


Revenue Canada, Taxation and Computer Systems, Ontario Region, EIC, PAYDAC Employer Count by 
CEC, July, 1991. 
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Region proposée 
Hawkesbury-Cornwall 
Ottawa-Pembroke 
Kingston-Brockville 
Belleville-Hastings 
Lindsay—Peterborough 
Oshawa-Cobourg 

York 

Metro Toronto 
Peel-—Halton 

Niagara 
Hamilton-Brantford 
Huron-Lac Erie 

Région de Sarnia 

Lac Sainte-Claire 
Kitchener-—Guelph 

Baie Georgienne 
Nipissing-Parry Sound 
pasich de Sudbury 
Sault Ste Marie-Algoma 
Région de Timmins 
Nord du Lac supérieur 
Fort Frances-—Kenora 


Total pour 1’Ontario 


Total 


120,800 
599,900 
203,900 
143,700 
156,800 
291,000 
310,000 
1,851,200 
608,500 
307,000 
592,600 
445,700 
93,300 
346,700 
458,400 
360,000 
97,000 
132,900 
91,800 
88,900 
119, 700 


49,700 


Po 


Femmes 


63,000 
312,500 
106,400 

75,000 

79,100 
148,100 
160,800 
960,200 
315,600 
159, 600 
301,600 
226,000 

47,500 
176, 600 
231 7300 
180,200 

49,400 

67,000 

46,500 

44,800 

59,100 


23,400 


15-24 
ans 


18,000 
110,400 
35,000 
25,300 
25,000 
56,300 
60,000 
355,200 
117,800 
52,400 
116,400 
86,100 
MS Wor8y 0110. 
65,900 
86,400 
66, 700 
20,000 
30,600 
18,600 
16,000 
23,300 


10,000 


7,469,500 3,833,700 1,410,900 


Tableau I 
Estimations de la Population active 
Les Commissions locales proposées pour la mise en valeur de la main-d’oeuvre 


lation agée de 15 ans et plus 
Personnes 


handicapées 


Autoch 


—tones 


4,697 


Pape sabe, 
3,460 
1,873 
Moy UeZ 
5,160 
3,795 
13,524 
6,407 
2,028 
6,295 
3,340 
6,265 
ST 
Croke 
5,666 
6,613 
8,509 
Nae 
135,685 


7,650 


33,857 


12,287 
12,182 
16,233 
14,600 
105,190 
24,238 
21,699 
40,372 
297990 
9,413 
23,437 
Za fieue 
20,898 
Tp 91s 
eZ OO 
6,380 
Chea 
8,453 
Sp126 


457,670 


Minorités 
visibles 


7 
/ 


~ 


ays 
1,VO 


10,375 
33,800 


338,545 


615 


571,240 


Préparé par: Emploi et Immigration Canada, Direction des Services économique, Région de |’Ontano. Notes explictives ce-jointes. 


Population 


active 


86,000 
95,900 
207, 600 
220,000 
1,323,500 
462,200 
190,700 
418,400 
312,000 
63,400 
237,600 
335, 600 
248,100 
60,200 
81,500 
57,500 
52, 900 
78,300 
33,200 


5,213,800 


Bénéficiaires 
da’aide sociale 


6,087 
124,643 


Sy, re 


3,292 
5,461 
Loe 


350,188 


Nombre d’ 
employeurs 


4,693 


LBip 3 


Zp 
18,363 
14,861 
12,810 
11,436 

4,126 
4,804 
3,936 
5,347 
3,284 
269,510 
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Carte 3 - Les régions proposées pour les Commissions locales de mise en valeur de la main-d'oeuvre 
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